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VIRGIN ISLANDS NATIONAL GUARD
JOINT FORCE HEADQUARTERS
4031 LA GRANDE PRINCESSE, LOT 1B

CHRISTIANSTED, ST. CROIX, USVI 00820-4353

Announcement # 01-06
INFORMATION TECHNOLOGY SPECIALIST (DATAMGT) 
Opening Date:  4 January 2005

Closing Date:  2 February 2006
Position:





        Information Technology
        Specialist (DATAMGT)

Position Description# 


           OFF:  90045C00







           WO:  90045W00

           ENL:  90045E00

Series:





        Grade: GS-2210-09/11
Salary Range: 




        GS-09-$38,175.00-$49,632.00






                    GS11-$46,189.00-$60, 049.00








         Plus 22.5% COLA

Military Requirements:                                                     O-1 thru O-4







         OFF:BR 25,FA 53








         WO1-CW4







         MOS: 250N/251A

         ENL:    E5-E-9







         MOS:  74B/C/Z









         25B/D/Y

Location:





        USPFO
Type of Appointment 



        EXCEPTED 
Selecting Official:  MAJ Gladys Turnbull, Chief Supervisory IT Specialist 
****************************************************************************************************
Area of Consideration:
Current Virgin Islands Army National Guard Military Technician and Current members of the Virgin Islands Army National Guard. 

Brief Description of Duties:
This position is located in the Information Management Division of the United States Property & Fiscal Office of the Virgin Islands National Guard.  Its purpose is to serve as a technical expert for database administration in the state.  Administers multiple relational database management systems (RDBMS) and software packages residing on multiple hardware and software platforms.  Provides assistance, advice and guidance to organizational users, both in the administrative and technical areas, concerning the use of the multiple database management systems available for using software-engineering techniques, designs new application that enhance existing systems.  Responsible for the management of quality assurance and system efficiency functions of assigned RDBMS systems by enforcing the prescribed RDBMS.  Review and implements security provisions to ensure authorized access and integrity of the RDBMS.  Reviews system documentation, user manuals and training guides.  Develops local state modifications to these documents to fit local operating procedures and to include instructions relative to locally developed supplemental applications.  Troubleshoots problems involved in the input, retrieval or modification of database information and the general operation and maintenance pertinent to any of the organizations data system elements or sub-elements.  Test new DBMS software and implements updates and changes.  Develops system backup and recovery plans assigned RDBMS applications.  Analyzes DBMS inconsistencies with other system administrators and devises recovery plans for failure resolution.  Provides technical assistance to personnel involved in developing system design, programming, specifications and adapting commercially available software.  Participates in the analysis of requests for new and modified applications.  Provides DMBS maintenance of a data dictionary, listing the kinds of data in databases and how to access them.  Performs other duties as assigned.  
	THE VIRGIN ISLANDS NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER.

All qualified applicants will receive consideration for appointment without regard to political, religious, or labor organization affiliation or non-affiliation, marital status, race, color, sex, national origin, age, or any other job related factor.


QUALIFICATIONS

General Experience:
Experience, education or training which has provided the applicant with general knowledge of database query languages IT resources and infrastructure including automated systems.
Specialized Experience:

Applicant must have the following specialized experience:  Twenty four (24) months to qualify for the GS-09 and Thirty six (36) months to qualify as GS-11 directly related to the position being filled to qualify, which demonstrates the knowledge, skills and abilities (KSAs) required for the position.
APPLICANTS WHO MEET THE ELIGIBILITY REQUIREMENTS WILL BE FURTHER EVALUATED BASED ON THE FOLLOWING KNOWLEDGE, SKILS AND ABILITIES (KSAs) WHICH ARE CONSIDERED ESSENTIAL TO PERFORM THE DUTIES AND RESPONSIBILITIES OF THIS POSITION.  Applicant must address each KSA on a separate sheet of paper.  Stating when, where and how obtain either through experience, education or training.  Failure to submit this information may affect your ranking for referral for this position.
· Knowledge of a wide range of standards, principles concepts, methods, policies, system testing principles and methods, and authorized system approaches pertinent to database management.
· Skill in analyzing organization’s data needs to identify, develop and implement the best database management system that provides the most effective support for the organization.
· Knowledge of state-of-the-art information technologies pertaining to data management and knowledge of the characteristics of the organizations existing data requirements, new or changed data needs, and sources of data to conduct studies covering a myriad of interrelated data management considerations.
· Knowledge of IT resources and infrastructure including automated systems, IT equipment and software, system technology, provisions and requirements of a variety of standardized administrative and technical database systems.  Applies this knowledge in serving as a technical expert concerning the application, implementation, and maintenance of the organizations automated database system and the resolution of associated system problems.
· Knowledge of cost benefit analysis to analyze and study current and desired systems and recommend the most cost effective systems for local application.
· Knowledge of an experience in the use of oral and written communication methods and techniques to accomplish continuing coordination with customers and make presentations at meetings.
· Knowledge of database query languages, table relationships, and views.
· Knowledge of IT and relational database system security principles and methods.

· Broad knowledge of system design, programming techniques, local operating system software, and RDBMS concepts in order to achieve optimum performance and utilization of the RDBMS. 

· Knowledge of RDBMS, operating systems (OS), physical and virtual data storage media to define and allocate storage capacity in the design of RDBMS.

· Knowledge of, and skill in applying advanced troubleshooting techniques relative to RDBMS, programming techniques, hardware platforms and system software.

· Knowledge of system software design and knowledge of computer language sufficient to develop or monitor development of schema that interfaces with vendor software.  
DESCRIPTION OF WORK
Describe your duties, responsibilities and accomplishments. If you describe more than one type of work, write the approximate time period in each. Please enter the month, day and year for each period. Omission of these requirements can result in disqualification of your application.

TO APPLY: Mail Optional Form 612, or Resume to Joint Forces Headquarters, ATTN: HRO (MSG Harris) 4031La Grande Princesse, Lot 1B, Christiansted, VI 00820-4353. Applications must include all necessary information required on the vacancy announcement. MOS/SSI and rank must be indicated on application. Verification on non-flagging action MUST be included. Applications post marked or hand delivered to the HRO after the closing date will not be considered. Business hours are 0800-1700, Monday thru Friday. All applications will be retained for our records.
CONDITION OF EMPLOYMENT AND MILITARY REQUIREMENTS

1.  Wearing of military uniform is a requirement. Acceptance of this position constitutes concurrence with this requirement and is a condition of continuation of employment.

2.
As a condition of employment, selectee must be able to acquire security clearance, as required.

3.
Selectee must enroll in electronic fund transfer (EFT) upon appointment.

4.
If applicant’s record is flagged, individual will be barred from favorable personnel action.  Verification of non-flagging action must be included with package.
5.
This position requires a compatible military assignment as follows:  OFF: BR; 25, FA 53 WO:  MOS 250N/251A; Enlisted: CMF: 74B/C/Z; 25B/D/Y.
6.  Permanent Change of Station (PCS) is not authorized for this position.
FOR THE ADJUTANT GENERAL:








//S//
                                                                        DENNIS A. HOWELL
                                                                        CW5, VING

                                                                        Human Resources Officer
