LOCAL
FULL-TIME MILITARY VACANCY ANNOUNCEMENT

FOR AIR NATIONAL GUARD PERSONNEL

OPENING DATE: 01 October 2015
ANNOUNCEMENT NO: 024-15

CLOSING DATE: 30 October 2015

The following FULL-TIME MILITARY position vacancy in the Virgin Islands Air National
Guard is announced. This is a full-time three years AGR tour that can become a permanent tour
after completing the initial tour. This position is advertised to all current members of the Virgin
Islands Air National Guard and individuals who are eligible to become a member of the Virgin
Islands Air National Guard. Applicants must have a minimum ASVAB Electrical Score of 40
and Mechanical Score of 56. This vacancy will be filled under the provision of Section 502(f)
Title 32 United States Code.

MILITARY ASSIGNMENT/DUTY LOCATION SALARY

285Civil Engineering Squadron Full military pay |
St. Croix, USVI depending on rank and

longevity of service

(1) MILITARY GRADE: SRA (E-4) — TSGT (E-6)

(2) DUTY AFSC: 3E072 (POWER PRODUCTION)

AREA OF CONSIDERATION: All members of the Virgin Islands Air National Guard in the
grade of SrA (with 5-level) through TSgt. Selected individual must have a secret security
clearance. Individual selected for this position must have qualification in and possession of AFSC
3E0X2 or be able to obtain the required AFSC within 12 months of hire.

NATIONAL GUARD MEMBERSHIP STATUS: Full-time military duty in this position
requires membership in the VI Air National Guard. Wearing of appropriate Air Force uniform is
required while in this position.

DUTIES AND RESPONSIBILITIES:

1. Installs, removes, and operates electrical power generating and control systems, automatic
transfer switches and associated equipment. Checks equipment for serviceability. Positions
equipment such as gasoline and diesel engines, generators, switchgears, air compressors, and
other power generating auxiliary equipment. Checks installed equipment to ensure compliance
with publications, policies, and directives. Inspects, tests, and services component systems
such as safety, fuel, lubrication, cooling, air pressure, pumps, regulators, governors, and
accessory equipment. Observes and interprets instruments such as ammeters, voltmeters,
frequency meters, synchro-scopes, automatic temperature and pressure recorders, and engine
oil, fuel, and coolant gauges. Adjusts engine generator systems to maintain proper voltage,
current frequency, and synchronization. Synchronizes multi-generators. Operates high and
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low voltage switches, circuit breakers, rheostats, and other controls on switchgear and
distribution panels. Performs electrical power control and distribution functions.

Maintains, modifies, and repairs electrical power generating and control systems, automatic
transfer switches, and associated equipment. Performs inspections and interprets findings to
determine corrective action. Identifies and records engine and generator malfunctions. Uses
precision test equipment, troubleshoots malfunctions, and inspects parts for excessive wear
and other conditions. Removes, repairs, and replaces defective power generating equipment
components. Performs corrosion control. Inspects and replaces gauges and meters. Maintains
electrical, hydraulic, rewind, and pneumatic systems, and other electronic components. Bench
checks components and subassemblies. Tests and calibrates repaired items. Reviews
performance data and maintenance records to determine adequacy of maintenance. Interprets
data related to electrical power generating systems to ensure overall mission success.

Reviews and advises on projects associated with electrical power generating and control
systems, automatic transfer switches, and associated equipment. Reviews layout drawings and
wiring diagrams. Ensures new construction meets proper operating characteristics of
equipment. Establishes maintenance and operating procedures to ensure maximum efficiency.

Maintains records. Posts entries on operation, inspection, and maintenance records. Records
meter readings, wear and alignment measurements, fuel consumption, and other data in
performance logs. Furnishes information for reports and recommends changes to correct
defective equipment or improve operating procedures. Complies with environmental policies.

Serves as Equipment and Tool custodian for Unit. Responsible for all accountable equipment.
Conducts monthly and annual inventories. Identifies discrepancies and initiates proper
procedures for replacement of missing tools and investigation into root causes. .

Manages the Squadron Environmental Program and Air Force Occupational Safety and Health
Program (AFROSH) as primary or alternate POC. Responsible for the safe operation and
environmental compliance of the Squadron in accordance with national, DoD, Air Force, and
local laws, policies, and guidelines. Records will be subject to periodic inspection by outside
agencies. :

Prepares training plans for the operation and operator maintenance for all types of power
production equipment. Must be proficient in the operation of fixed and mobile generators
maintenance equipment such as diesel and gasoline powered trucks, man lifts, skid-steer
loader, forklifts and similar equipment. Provides individual and group instruction of the basic
principles of operating and maintaining construction equipment to assigned personnel on a
regular recurring basis.

Serves as a primary or alternate Government Purchase Card (GPC) holder. Responsible for
researching requirements and making purchases for the Squadron. Maintains flawless records
of purchase packages, including purchase request forms, receipts, and other relevant
supporting documentation as required by the Squadron Resource Advisor. Operates in
conjunction with Resource Advisor and other unit card holders. Subject to annual compliance
audits. Provides input for spend plans, budgets, and funds execution.

Performs other duties as assigned or required.
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SKILL AND KNOWLEDGE:

--Incumbent should possess a broad and diversified background with experience in operating and
maintaining all types of electrical tools and equipment. Must have a thorough understanding of
electronics and electricity, including generation, -conversion, transformation, distribution, and
utilization; types, capacity, and purpose of high and low voltage circuits, circuit breakers, switches,
fuses, regulators, relays, instruments, and meters associated with electric generation and
distribution; interpreting instrument and meter readings; wiring diagrams, schematics, drawings,
and technical publications; techniques of operating and maintaining internal combustion engines,
generators, generating plants, distribution panels, and accessory equipment; use and purpose of
test equipment; safety rules and practices; environmental policies; principles of management; and
operation and repair of electrical power production systems.

--Incumbent should possess knowledge of powered support equipment: all types of generators.
Knowledge on troubleshooting electrical and transistorized sensing and controlling devices and
panels for various systems. Operation and maintenance of engines, generators, and distribution
components of electric power production equipment.

--In-depth knowledge of compliance programs, i.e., Occupational Safety and Health
Administration (OSHA), Environmental Protection Agency (EPA), National Fire Protection
Association (NFPA), and Federal Emergency Management Agency (FEMA).

--Skill in oral and written communications. Thorough knowledge of recruiting/retention and
Professional Military Education (PME) programs.

--Ability to research and interpret Federal and state regulations and to read and interpret
specifications and drawings to plan and direct comprehensive programs for the operation,
maintenance, repair, and improvement of government facilities for the ANG Wing/Unit/PRIME
BEEF and other supported organizations.

RESPONSIBILITY:

Work assignments are given as broad organizational objectives and goals, and the position is
given considerable latitude in establishing shop/section priorities and objectives. Works
independently with supervision confined largely to the review for soundness of overall approach
and effectiveness in meeting requirements or producing expected results. General guidelines are
Air Force and Civil Engineering directives and local policies and procedures.

PHYSICAL EFFORT:

Performs duties that require standing, stooping, bending, kneeling, climbing, and working in tiring
and uncomfortable positions. Frequently lifts, carries, and sets up tools, parts, and equipment that
weigh up to 50 pounds.
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General guidelines consist of agency/Air Force instructions, base policies, Federal , state and
local regulations ordinances, and procedures pertaining to contracting, equipment, facilities, and
services and are subject to research and independent decisions made by the incumbent. They also
include administrative policies, locally developed guidance, program requirements, legislation,
and precedent decisions covering program operations. Incumbent is required to make sound and
reasonable decisions during planning, scheduling, emergencies, and phasing of PRIME BEEF
Civil Engineering work with little guidance.

Although technical guides and instructions are furnished, these frequently require determining and
selecting the appropriate guide or instruction along with interpretation and judgment to modify
and apply appropriate guidelines to specific problems or issues; or, in certain situations, are not
specifically applicable to an emergency situation at hand.

WORKING CONDITIONS:

Work conditions vary between office and field conditions. While normally incumbent may be in
administrative surroundings, field research or emergencies may require exposure to extreme
weather, standing, bending and stooping in tiring positions for extended periods of time, due to
construction or work site management.

OTHER SIGNIFICANT FACTS:

Incumbent may be required to prepare for and support the mission through the accomplishmerit of
duties pertaining to military training, military readiness, force protection and other mission related
assignments including, but not limited to, training of traditional Guard members, CWDE/NBC
training, exercise participation (MICT, etc.), mobility exercise participation, EM exercise
participation, SABC training, LOAC training, weapons qualification training, participation in
military formations, and medical mobility processing within the guidelines of
NGB/ARNG/ANG/State/TAG rules, regulations and the laws.

The assignment is impacted by the complexity of electrical power production associated with
PRIME BEEF training mission as well as the requirement for management of personnel,
equipment, and technical resources to accomplish the job. This requires seasoned judgment and
skill to consider data, plan work and modify methods/techniques to manage a section impacted by
mission changes, modernization, and unanticipated requirements associated with multiple
simultaneous construction missions. The incumbent must be capable of coordinating and directing
work involving multiple electrical trades.

The scope of the work involves provision of day-to-day and long-term training, individual unit
member readiness, and PRIME BEEF special capabilities to ensure the highest possible level of
unit readiness. The work directly impacts Air Force, ANG wing and other supported organizations
by providing optimum surroundings to enhance overall wing productivity.
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Contacts are with other ANG or active duty PRIME BEEF units, Air National Guard Readinéss
Center (ANG), gaining command or MAJCOM, Air National Guard Civil Engineering Technical
Services Center (ANG/CETSC), and Air Force civilian or outside contractors.

SELECTION CRITERIA:

(2) Should be able to complete 20 years active Federal service prior to age 60. If member will not
be able to complete 20 years prior to age 60, the member must complete statement of
understanding.

(b) Must meet the physical qualifications outlined in AFI 48-123 and be worldwide qualified for
ANG membership.

(c) Must possess a SECRET security clearance.

(d) Must meet ANG fitness standards IAW AFI 36-2905 with a score of 75 or above on the
Fitness Assessment as of the closing of this announcement.

(e) Military grade cannot exceed the maximum military grade authorized. A member who is
over-grade must indicate, in writing, a willingness to be administratively reduced in grade when
assigned. ,

() Possession of AFSC 3E0X2 is desirable. If not, applicant must meet entry, award, and
retention requirements in the AFECD.

APPLICATION PROCEDURE:

a. Applicants may apply for this position by submitting:

(1) Although not required, a resume cover letter is recommended.

(2) Resume should include chronological listing of all military service. Include inclusive dates,
branches of service, units and location assigned, and a brief recap of duties.

(3) NGB Form 34-1, (dated 5 Nov 2010 or most current), Application for AGR Position
available on the website: http://www.ngbpdc.ngb.army.mil/forms.htm

NOTE: Must be submitted with an original signature. ,
(4) Current Records Individual Review RIP (if currently assigned to the USAF, USAFR or ANG
- can be obtained from vMPF).

(5) For ANG and USAFR members: include Point Credit Summary (PCARS) from the vMPF.
Print “View All”, minus the PCARS definitions and FAQ pages.

(6) Copy of all DD Form(s) 214, NGB Forms 22, and any other official documentation to verify
any active duty service.

(7) Fitness Result Assessment sheet with a passing score within 12 months of the announcement
closing date.

(8) Copy of current AF Form 422 or printout of AF Form 422a (dated or re-certified within 12
months of announcement closing date). This requirement is not applicable for current VI ANG
AGR members.

b. Applications must be submitted and received at the below address by the closing date of the
announcement. Otherwise, applications will not be accepted. All applications must arrive no later
than 1200noon on 30 October 2015.

Fax and email copies will not be accepted as original signatures must be on file. No applications
or addendums thereto will be accepted after the closeout date/time.
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EQUAL EMPLOYMENT OPPORTUNITY: The VI National Guard is an equal opportunity
employer. Selection for this position will be made without regard to race, religion, national origin,
gender, marital status or political affiliation.

POINT OF CONTACT: SMSgt Pamela Depusoir (Comm: 340-712-7716)
or MSgt Shermaine Seales (Comm: 340-712-7787)

MAILING ADDRESS:

VIRGIN ISLANDS NATIONAL GUARD, JFHQ
ATTN: HUMAN RESOURCES OFFICE

RR2 BOX 9201

KINGSHILL VI 00850-9731

******************************************************************************
The process of applying and being nominated does not constitute final selection for nor

guarantee this position. Applicants are strongly advised not to make arrangements to move
or change jobs until notified of final selection by the HRO Office representative.

LTC, MP
Human Resources Officer



